Campus Security Annual Report

Wingate University — Ballantyne Campus
2020

Federal law currently requires all institutions receiving federal funds, including scholarships to publish for its students,
prospective students, and employees the information contained within this report.
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Report Overview

The JTeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (as amended in October 1998) and the
Higher Education Opportunity Act of 2008 require institutions of higher education to prepare, publish, and distribute an annual
security report containing specilic information about campus safety policies and campus crime stalistics. Wingate University
publishes this Campus Security Annual Report in compliance with these Acts.

This report is prepared in cooperation with the local law enforcement agencies that serve our campus area and the Offices of Campus
Safety and Residence Life located on our Main Campus. Each entily provides updated information, policies, and procedures required
lo comply with the Clery and ITEOQ Acts. Crime, arrest, and referral statistics include those reported to the Charlotte-Mecklenburg
Police Department, the Mecklenburg County Sheriff’s Department, and designated campus oiTicials, including, but not limited to,
Campus Safety, Residence Life, Vice Presidents, Deans, Directors, and other appropriate University personnel.

This report is distributed annually Lo all enrolled students and employees via an email notification containing a link to the electronic
version of the reporl. Tn addition, any applicant for admission or employment may receive a copy upon request. The report 1s
accessible on the University website at https:/'www.wingate edu/campus-safety. Paper copies are available upon request from the
(MTices of Campus Safety, Dean ol Campus Life, or Residence Life on the Main Campus.

We encourage all members of the University communily o use this guide, which outlines campus policies and provides important
salety and crime prevention tips, for sale practices on and off-campus.
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CAMPUS SAFETY RESOURCES

Wingate Universily is committed Lo providing a safe and sccure environment for all members of the campus community and guests of the
University. Wingate utilizes the following resources fo assist in achieving this goal.

Campus Safety Department

Wingate Campus Safety employs 1 full time Chiel of Campus Safety, 4 [ull-time Campus Salcty Officers, and 10 part-time Campus Safety Officers
on the Main Campus. Campus Safety Officers arc employees of Wingate U niversity. They are not sworn ofTicers and do nol have arrest authority;
however, many on our stall have past law enforcement or securily experience. The Office of Campus Safety acts as linison between Wingale
Universily and any emergeney response agency that would respond to the campus. Safety Officers have the authority Lo ask persons for
identification, to determine whether individuals have lawlul business on campus, to issue parking tickets, and to respond to calls for service and
assistance from students, faculty, and staff. Satety Officers are specifically responsible for patrolling the campus, sceuring buildings and property,
enforcing university regulations, providing escorl services, assisting with traffic and crowd-control at university-sponsored events, responding Lo
calls for emergency and motorist assistance, assisling emergency responders, and helping to provide campus-wide crime prevention education.

Campus Safety files reporls on all activity fiom every shifl. In compliance with [ederal regulations as defined in the Clery Act and HEO Act, calls
received by or referred (o Campus Safely arc recorded as [ollows:

= Campus Safcty Log Book - record of every call received by or referred to Campus Salety by date and including a briel deseription of the
nature of the call, time of occurrence, general location of oceurrence, and disposilion of call if known or applicable. All logged activily is
distributed daily via email by the Chiel of Campus Safety to designated Administrators within the campus community.

= Incident Reporls - separate report generated from logged incidents thal require additional information, investigation, resolution, or possible
future follow-up. Copies of Incident Reports arc distributed daily via cmail by the Chicl of Campus Saflety to any impacled departments.

= Crime Log - The purpose of the Daily Crime T.og is to record criminal incidents, and alleged ¢riminal incidents, thal are reported to the
Wingate University Campus Safety Office. Crime Log entrics include all crimes reported to the Campus Safety Office for the required
geographic locations, not just Clery Act erimes. The Crime Log contains the nature of the erime, date, and time the crime oceurred, the
gencral location of the crime, and the disposition of the complaint, if known. A copy of the Crime Log can be obtained from the Office of
Campus Safety.

Page 3



Charlotte-Mecklenburg Police Department

The Tniversity maintains an excellent working relationship with the Charlotte-Mecklenburg Police Department, All Charlotte-Mecklenburg Police
are sworn officers of the law and, with the assistance ol the Mecklenburg County Sherill”s OfTice, provide ongoing support to the University
community.

CRISIS AND EMERGENCY MANAGEMENT

The University has a Crisis Management Response Manual in place outlining personnel and procedures [or handling emergencies, which alTeet the
campus community. The Crisis Management Team (CMT), as designated in the manual, is responsible or assessing cimergencics, creating an
action plan, and deploying the appropriale resources and personnel. The manual includes a Crisis and FEmergency Plan that details our procedures
for classifying the type ol emergency, outlining the appropriate response to that emergency, and identifying the responsibilities of the individual
CM'T members, This plan is distributed to all faculty and staff. Upon knowledge or notification of an emergency, the CMT will immediately take
whalever action is neecssary to protect the campus community and surrounding area.

Criais Management Team Members

o Team is overscen by President of Wingate University

e«  Senior Vice President for Finanee and Administration, COOMCEO

s Viece President and Athletic Thirector

o Vice President of Advancement

s Provos

& Senior Vice President for External Relations

e Vice President of Operations

s Dean of School of Pharmacy

o Chief of Campus Safety

o Director of Marketing and Communicalions

o  Dean of Campus Life

s Specialists tor certain argas of the University:

?  Coordinator of Event Operalions and Conflerencing

Associate Dean for Residence Life and Involvement

<]
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Director of Administrative Computer System
®  Director of Health Services
& Director of Food Services
®  Director of Wellness and Counseling
»  TFxternal Specialist: Mecklenburg County Sheritf's Office

Emergency Mass Notification System and Timely Warnings

In the event a situation arises. whether on campus or in the immediate vicinity, that conslilutes a dircet or potential threat to the campus community.
the University will, without delay, and taking into account the safety of the community, disseminate a timely warning lo the campus community.
Campus Safety, in conjunction with the CMT if necessary, will determine the content of the notification and initiate the emergency nofification
syslem, unless issuing a notification will, in the professional judgment of the responsible authorities, compromise cfforts to assist a victim or Lo
contain, respond to, or otherwise mitigate the emergency.

Methods of communication that may be employed (o alert community members of a potential threat or during an immediate emergeney include
those listed below, The type of emergency will dictate which method of communication, or combination of methods, will be used.

e Cell-phone text/voice messaging,

o All campus cmail alerts

o [Iniversity website notification via MyGate
s Public media (TV, radio, news websiles)

s Direct on-foot and in-person notifications

Wingate ulilizes the RBlackboard Messaging System to notity the campus communily of an immediate emergency. This system allows designated
administrators to send either voice or fext messages concerning a siluation to all students, faculty, staff, and parents of students. The decision to
send out a Blackboard Message is made from the Senior Vice President for Finance and Administration, COO/CTO, the Vice President of
Operations, Chief of Campus Safety, or the Associate Dean for Residence Life and Involvement. Usc of this resource allows the University to
quickly and accurately spread information regarding a situation, which may affect the campus community.

The Blackboard Messaging System is lested on a regular basis. If deemed necessary to evacuate the campus, our external specialists on the Crisis
Management Team will notify us of the proper evacuation procedure.

Students can update their Emergency Contact and Notification Form on the My Profile tab of the WinLink Portal.
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Policy and Procedures for Issuing Timely Warnings as of June 1, 2017

I. Purpose

The purpuse of this Policy is to establish a process by which Wingate University (hereinafter the “University™) will issue timely warnings in
compliance with The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (20 UL.S.C. § 1092(0) (the “Clery Act™).

1L Policy
The University will issue a Timely Warning Notice in all instances in which all of the following conditions exist:

o g crime is commitied:

= the perpetrator has not been apprehended; and

o there is a substantial risk to the physical safety of other members of the campus community becausc of this crime.
Such crimes include, but are not limiicd fo:

e Clery Crimes that are reported to any Campus Securily Authority or the local police; or

s the University determines that the incident represents an on-going threat to the campus community.
The University may, in some circumstances, issue a Timely Warning Notice when there is a pattern of crimes against persons or property. The
University may issue a Timely Warning Nolice for an off-campus crime if the erime occurred in a non-University-owned property used and
frequented by the University communily members.
M1, Definitions
“Campus Sceurity Authority” (“CSA™) is defined more fully in Policy AD74. CSAs are individuals at the University who, because of their funclion
for the University, have an obligation under the Clery Act to notify the University ol alleged Clery Crimes that are reported to them in good [aith, or
alleged Clery Crimes that they may personally wilness.
“(lery Criminal Offenses™ arc defined by the Clery Act as any of the following:

o Criminal Homicide:
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o Ageravaled Assault;
e [ape;

s Satutory Rape;

¢ [Incest

«  Fondling;

e Durglary;

= Robbery;

s DMotor Vehicle Thett;
e ATS0n;

e Hate Crimes, including Tarceny-Thefi, Simple Assault, Intimidation, or Destruction/Damage/Vandalism of Property that are motivaled by
hias;

s Dating Violenee;
e Domestic Vielenee; and
e Stalking.
“Clery Arrests/Referrals™ include arrests and referrals for diseiplinary action for:
= Weapons Violations;
e Drug Abuse Vielalions,
»  Liguor Law Yiolations.

“Clery Crimes” include both Clery Criminal Offenses and Clery Arrests/Referrals. “Timely Warning Designee™ is defined as the person or group of
persons at each campus r«eqpmmhlr, for the determination and issuance of Timely Warning Notices [or that campus. Timely Warning Motives may
be referred to as “Crime Alerts.”
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V. Timeliness of Notice

A Notice is considered “timely” if it is issucd as soon as pertinent information is available and as soon as reasonably praclicable after an incident has
been reported to any CSA, the appropriale Campus Safety or Police, or to the Timely Warning Designee. The timeliness of a notice shall be
determined and evaluated on a case-by-case basis.

V. Responsibility for Determination to Issue Timely Warning Notice

Tach campus shall designate a Timely Warning Designee. The Timely Warning Designee shall be responsible for determining whether a Timely
Warning MNotice should be issued.

V1. Timely Warning Decision Matrix
Timely Warning Designee shall use and complete the Timely Warning Decision Matrix, which is incorporated by relerence, when determining
whether to issue a limely Warning Notice as a result of an alleged Clery Crime. The decision to issue or not issue a Timely Warning Notice shall

be determined on a case-by-case basis for each alleged Clery Crime reported.

When determining whether to issuc a timely Waming Notice, the Timely Warning Designec shall consider whether the alleged Clery Crime
represents a serious or continuing threat to the campus community, and in doing so, shall consider:

e {he nature of the incident and/or crime;

e the time and location of the alleged incident;

s whether the allcged perpetrator was apprehended or in custody:

s the likelithood of reoccurrence;

» the conlinuing danger to the campus community;

e the possible risk of compromising law enforcement efforts; and

e all olher facts and circumstances of which the Campus Safcty are aware concerning the incident,

The Timely Warning Designce must review and approve the completed Timely Warning Decision Matrix for each alleged Clery Crime reported. If
the Timely Warning Designee is an entily, then a supervisor, director, or appropriate manager ol the entity must review and approve the completed
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Timely Warning Decision Malrix for cach alleged crime reported.
VT Timely Warning MNolice

(nce the decision has been made to issue a Timely Warning Notice, the Timely Warning Designee shall preparc a draft Timely Warning Notice by
completing the appropriate, crime specific Timely Warning Template. The Timely Warning Notice shall contain all information that would promote
safety and that would aid in the prevention of similar erimes including, but not limited to:

e astatement of determinations regarding the issuance of a Timely Warning in the casc of Clery Arrests/Referrals and non-Clery Crimes do
not require use of the Timely Warning Matrix. The incident or crime alleged, and when and where it occurred;

e any possible connection to previous incidents, if applicable;

o aphysical deseription of the suspect, if possible;

e the date and time of the Timely Warning Nolice;

» coniact information for the appropriate campus sceurity and local law enforcement; and

e other relevant and important information, including recommendations and lips [or prevention of similar crimes.
YT, Dissemination of the Timely Warning and the Timely Warning Dissemination Checklist

The Timely Warning Designec shall use and complete the Timely Warning Dissemination Checklist (hereinafler “Dissemination Checklist™), which
is incorporated by reference, to ensure proper and timely dissemination of the final Timely Warning Notice. Upon approval of the final Timely
Warning Notice, the Timely Warning Designee shall preparc and complete all required steps of the Dissemination Cheeklist. The Timely Warning
Designee shall confirm completion of all required steps contained within the Dissemination Checklist and must sign and date the Dissemination
Checklist, Tf the Timely Warning Designee is an entity, then a supervisor, director, or appropriate manager of the entity must confirm completion of
all required steps contained within the Dissemination Checklist and must sign and date the Dissemination Checklist.

Upon completion, the Timely Warning Designee must submit the Dissemination Checklist, the completed and approved Timely Warning Decision
Matrix, the final Timely Warning Notice that was issued, and any supporting documentation, to the Chiel of Campus Safety. who shall be
responsible for maintaining an accurate and complete record of all final Timely Warning Notices issued. The Timely Warning Designec shall
disseminate the final Timely Warning Notice on behalf of the University. When disseminating the final Timely Warning Notice, the University will
use one or more of the following means of dissemination, depending upon the technology available and the campus.

A. Eleetronic Mail {E-mail)
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The final Timely Warning Notice may be distributed to students and employees by e-mail to all wingate.edu email addresses. The Timely Warning
Designec may issue a mass e-mail that containg a copy of the final Timely Warning Notice to all wingate.cdu email addresses.

B. Text Message

The final Timely Warning Notice may be distributed by text message to all individuals who are enrolled in the Universily’s message alert service.
The Timely Warning Designee may e-mail the final Timely Warning Notice to the Public Information Office, which may issue a mass text message
that contains the Timely Warning Notice 1o all students and employees enrolled in the University’s message alerl system.

. Web Publication

Upon receipt of the final Timely Warning Notice from the Timely Warning Designee, the Marketing and Commun ications Office may post the
conlents of the Timely Warning Notice on the University's website, where applicable, based upon the campus.

1. Twitter

Upon receipt of the final Timely Warning Notice [rom the Timely Warning Designee, the Marketing and Communications Oftice may post the
contents of the Timely Warning Notice on 'The University’s Twitter page, lo the extent that tweeting is an oplion.

E. Media

Upon receipt of the final Timely Warning Notice from the Timely Warning Designee, the Public Information Office may prepare a press release that
conlains the contents of the Timely Warning Notice and may (ransmit the press release to all appropriate media outlets, crime prevention
organizations, governmenlal and state agencies, and news stations for further dissemination.

F. Campus Posters, Student Housing, Dormitories, and Residence [lalls

For those campuses on which there is an Office of Residence Life, the Timely Warning Designee may forward a copy of the final Timely Warning
Notice to the Associate Dean for Residence Life and Involvement, or his or her designee. The Associate Dean for Residence Life and Involvement,
or his or her designee, may oversee the distribution of flyers, which contain a copy of the Timely Warning Notice, in all common arcas of each
residence hall or dormitory located within the general geographic arca(s) of campus affected by the alleged crime, or in which the alleged crime
oceurred.

Where applicable, the appropriate campus security personnel may post and distribute posters that contain a copy of the final Timely Warning Notice
in all common areas of campus and the surrounding campus community located within the general geographic area(s) affected by the alleped crime,
or in which the alleped crime occurred. The Chief of Campus Safety, or a designee, shall oversee the process by which the posters are posted and
the common arcas in which they are posted.
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3. Additional Means of Dssemination

T'he Universily may adopt additional measures and may lake additional steps as may be appropriate and necessary under the circumstances in order
to Turther disseminate the Timely Warning Notlice.

T, Review of Timely Warning Process

Tn itz efforts to ensure that its Policy and Procedures for Issuing Timely Warnings is properly implemented, the Chief of Campus Safety, shall
compile a monthly Timely Warning Notice Report, and shall distribute it to the Vice President of Operations, the Senior Vice President [or Finance
and Administration, COQ/CFO, and the Vice Provost for Student Engagement for further review, oversight, and correction of the University’s
processes.

The Timely Warning Notice Report shall conlain the following information:

s A listofall alleged Clery Act crimes and incidents reported to the Timely Warning Designee [or each month and for which a Timely
Warning Notice was issued; and

e A list of all alleged Clery Act erimes and incidents reported to the Timely Warning Designee for each month and for which a Timely
Warning Nolice was not issued.
Related Documents —
Policy AD74 — COMPLIANCE WITH THE CLERY ACT
Timely Warning Decision Matrix
Timely Warning Dissemination Checllist

General Evacuation Procedures
All building evacuations will occur when an alarm sounds continuously and/or upon notificalion by cmergency personnel or by Universily
personnel.

Fvacuation Guidelines:
s If necessary or if directed (o do so by a designated emergency official, activate the building alarm.

s Be aware of people with disabilities in your area who might require assistance in an emergency evacuation. Be preparcd to render
assistance if neeessary. Tt is suggested that people with disabilitics prepare for emergencies by learning the locations of exit corridors and
smoke tower stairwells and by informing co-workers, professors, and/or classmates of best methods of assistance during an emergency.
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Do nol use elevalors during emergency evacualion; emergency response personnel may use an elevator for evacuation afler review of the
circumstances.

When the building evacuation alarm is sounded or when told to leave by an emergency official, walle gquickly to the nearest marked exit and
ask others to do the same.

Onee outside, move o a designated emergency assembly point.

Remain at the emergency assembly point until a head count is taken, and further instructions are provided by Emergency Personnel ar
University Personnel.

Do not return lo an evacoated building until advised by the Fire Department or University Personnel.

Restvictive Access:

Some emergencies may warranl seeuring campus buildings, roads, or campus enlrances.

Buildings with card access may be programmed to restrict card entry, Buildings without card access may be sceured by key lock, controlled
by an officer posted at the doors, or restrictad by perimeters with yellow caution tape.

Roads/streets, sidewalks, and open areas may be restricled by ollicers directing traffic, barricades, or perimeters with yellow caution tape.

Il is important for cveryone (o always have his or her Campus 1T and vehicle registration in the event of a siluation that warranis limited
ACCTSS,

Ouick Response:

When notified by emergency or University personnel, leave immediately.
Aldert others to the emergency and ask il they will need help in evacuation,
Do not use elevators unless instructed to do so by emergency personnel.

Go to an emergency assembly point.

REPORTING CRIME AND OTHER EMERGENCIES

Community members, students, faculty, staff, and guests are encouraged to report all erimes and public safety related incidents to the Campus
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Safety Office and/or the Charlotte-Mecklenburg Police Department in a timely manner.

Reporting an Emergency or Crime on Campus

In the event of any criminal act or other emergency, call 911 (9-911 if using campus landline) to contact an emergeney services operator. Describe
the situation and give vour location. The dispatcher will send the appropriate ambulance, fire, or police personnel.

For any incidents reported directly to 911 or other outside agencies, the individual reporting the incident should contact Campus Saftty at the Main
Campus as soon as the situation permits. This will help ensure that the Universily is aware of the situation, that proper measurcs, such as timely
warnings, may be taken to maintain the overall safety, and securily of the campus community and that such incidents arc included in annual crime

slatistics.

Reporting Non-Emergency or Potential Problems on Campus
Wingate University strongly encourages students, ucully, and staff to contact local law enforcement or Campus Safety at the Main Campus il they
have reason to believe that persons are trespassing, soliciting, or contemplating/undertaking criminal activity.

If non-emergency crime or other problem on campus is discovered that involves a criminal act or violation of Universily rules, as outlined in the
published handbook, it is important Lo report this incident to one of the following:

Confact Informuation

Assistant Dean - Ballantyne T04-233-6003

Campus Salety - Main Campus 704-233-8999

Charlotte-Mecklenburg Police Department (Non-
| Emergency)

SIS
704-336-7600

Confidential Reporting

For those directly alTected by a crime (e.g., victim, [ricnd(s) of victim) who would like to report the erime confidentially, the University has a
Campus Conduet Hotline which is a confidential, independent, call-in service that provides a simple, anonymous way to help preserve the values
and reputation of our institution. The number to call is 866-943-5787. 1l the viclim of a crime does not want to pursue action within the Universily
syslem or the criminal justice system, he or she should still consider making a confidential report. To reporl erimes confidentially, individuals may
contact the Office of Campus Salcly by dialing 704-233-8999 and stipulating that the caller would like (o remain anonymous. With the vietim’s
permission, the Chief of Campns Safety, or his designee, can file a report on the details of the incident without revealing his or her ideniity. The
purpose of a confidential report is to comply with the vietim’s wish to keep the matter confidential, while taking steps to ensure the future safety of
the victim and others. Should local authorities or Campus Safety need to be notified 1o proteet the campus community, appropriate action will then
be taken. With such information, the University can keep an accurate record of the number of incidents involving students and employees, idenlily
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any emerging crime patterns with regard to location, method, or assailant, and alert the campus eommunity to potential danger. Reports filed in this
manner are counted and disclosed in the annual erime statistics for the institution.

Response to Reports of Criminal Conduet
All reports of eriminal conduct will be referred to and/or investigated by University personnel as well as local law enforcement as applicable.,
Disciplinary action against students and stall involved in such conduet may be taken in accordance with University policy.

Professional Counselor
It is an employee whose official responsibilities include providing clinical counseling to members of an institution’s community and who is
functioning within the scope of his or her license or certilication.

SAFETY EDUCATION AND AWARENESS

Maintaining a safe environment is the responsibility of all members of the Wingate community. In addition to the elTorts of the University and local
apencies to ensure the safely of our community, each person within the campus community is responsible for being an active participant in helping
reduce crime and salely issues on campus. The most dangerous assumption any individual can make is that erime will not happen to him or her
personally.

Recommended Personal Safety Precautions

= B alert to what is happening around you at all times.

»  Know your surroundings, avoid unfamiliar areas at night or if alone.

= Call 911, (9-911 if using campus landling) il someone is believed to be engaging in any criminal activity.
» Notify Universily personnel of suspicious persons or activity immediately.

= Have kevs or D card out and ready 1o use al night or when alone.

u Travel with companions whenever possible.

= Never walk or jog alone, stay in well-lit areas at night and walk with a companion, wallk with contidence.
= Do not open building doeors to someone you do not know.

= Report any obscene, annoying, or harassing phone calls or emails immediately.
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* Do not prop open sell-locking doors.

* When not occupied or when you arc alone, lock all windows and daors in your car,

® Be aware of persons silling in vehicles parked beside or near your vehicle. Trust your instincts.

= If you feel you are in danger, move toward a place where there are other people and call 911.

* Do not carry or possess weapons on University premises, They are illegal on campus and can be used against you by a polential attacker.

= Follow safety suggestions and regulations given to you by Residence Assistants and Residence Directors.

v Always file a report with local police and/or Campus Safety il a crime has occeurred.

= Confront friends and acquaintances who violate security door or fire safety devices by talking with them directly or by asking statf to do so.

® Confront fricnds and acquaintances involved in aggressive behavior or eriminal activities by directly talking to them or asking staff to do so.

" When dating alone, be sure you can answer the following before you go on the date: Where are we going, how well do 1 know this person,
will we e alone or with others, who else knows where Tam going, do [ have money or cell phone if T need to get home on my own.

= Notify University personnel immediately of any security-related maintenance problems, such as malfunctioning doors or windows, lights in
need of replacement, shrubbery in need of trimming, cte.

" Keep track of keys and IT) cards., Do not lend keys to anyone.

= Do not leave electronic devices, book bags, money, purses, jewelry, elc., out in the open or unattended.

® Engrave your driver’s license number on valuable property and keep records of serial numbers.

= Park vchicles in desiimated areas and lock valuables in trunk or oul of plain sight.

= Be aware of persons sitting in vchicles purked beside or near your vehicle.

* Look underneath and in the backseat of your car prior to cntering the vehicle.

Through cducation and awareness, we can help create a safer environment for the campus community and ourselves. Measures undertaken by the
University to promote increased safety awareness and education are:

e Annual seminars on personal safety issucs, including sexual violence, substance abuse, security, and erime prevention practices. These
seminars are held on the Main Campus and are publicized through campus publications and announcements, including posters, mailings,

and cleclronic messages,

= IProviding for students the following programs:

= Awareness Programs - Programs [acilitaled in order to increase knowledge or perception of an issue.

9 Bystander Intervention - Programs designed to make students aware of techniques they can use in order to facilitate safe
inferactions and siluations, and reduce risk.
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Ongoing Prevention and Awareness Campaigns - Programs that are utilized or referred at multiple points during a year, or
whose information is readily posted and available.

Pritmary Prevention Programs - Programs facilitaled (o reduce the number of incidents related to misconduet.
Risk Reduction - Programs or techniques used to mitigate unsafe or dangerous behaviors,

e  Postings on campus of cmergency information and crime preveniion material during the academic vear.

«  Anpnual seminars on personal safety issues, including sexual violence, subslance abuse, security, and crime prevention practices. These
seminars are publicized through campus publications and announcements, including posters, mailings, and electronic messages.

e Prominent displays of salely information throvghout ¢lassroom buildings and other campus tacilities.
»  Prompl notification by the Universily of all members of the community if an incident takes place that requires increased safety practices.
e Notification of availability of copies of the University Crisis and Emergency Plan to all new faculty/staff members.

o«  Participation in the Mational University Alcohol Awareness Week each Tall,

Providing substance abuse programs for individuals who violate the University's aleohol policy, with referral to outside programs il
necessary.

Please note that while the University seels to protect the property of members of the Wingate University community, the University cannot be
respansible for propeety that is lost, stolen, or damaged by accident, by nature, ov by others. Wingate dves recommend that serial numbers of
valuabie items be recorded and kept in safe place and valuables in a vehicle be hidden from plain sight.

While the University is not in a position (o police off-campus activities, it should be understood that any persons or organization who/which
viplates University regulations or legal statutes of federal, state, or local agencies is linble, Moreover, any person whe aids or abets another in
vidating University regulations or legal statutes may be liable not only for aiding or abetting, hat for personal injuries or property damiges
resulting from such violations, Such action may include being held accountable through the Code of Commumnity Standards.
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AUTHORIZED ACCESS AND ENTRY

Access to Campus Facilities
University instructional and administrative Tacililies are generally open (o the public during normal business hours any time school is in session;
however, they are locked at other times, After-hours access (o buildings by employees is restricted by office location and title.

Students have access to all public areas of campus, except where they have been excluded for disciplinary reasons ar when the buildings are
officially closed. Access to authorized areas will be accomplished by using a University issued 1D card or room key.

All students must carry their Universily issued 1D cards at all time, Identilication is required to be shown al the request of a law enforcement officer
or University official. Non-compliance will result as a vielation of the Code of Communily Standards,

SEXUAL HARASSMENT, SEXUAL ASSAULT, AND SEXUAL MISCONDUCT

Policies

Sexual miseonduct includes sexual harassment, sexual exploitation, sexual intimidation and sexual vielence including sexual assaull, Scxual
harassment is defined within and governed by the University’s Sexual Harassment Policy while other forms of sexual misconduet fall under
the University’s Codes of Conduct.

Sexual assault is an aet of violence. Students who are vietims of an assanlt may be in a state of shock and disbelief and may be feeling a variety of
emoticns such as fear, anger, and helplessness as well as shame and guilt. A victimized student may not lknow who to trust or turn to for help. This
guide is designed to give students resources to help in recovery as well as to reduce the risk of an assault from happening again. Students are
encouraged to seek help from the resource people in this guide. There are trained professionals available at Wingate University who can provide
informalion and supporl. The University will respect the wishes of the student and will not force them toward any action.

Reporting

If a student is sexually assaulted, he or she is encouraged to:
e (jet to a sate place as soon as possible.
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Understand that the assaolt was not your Laull, nor did you do anything to cause it or deserve it. One hundred percent of the responsibility lies
with the person who assaulled you,
Try 1o preserve all physical evidence, Do not wash, douche, use the toilet, or change clothing il it can be avoided. Il changing clothes is
necessary, put all clothing worn at the time of the attack in a paper bag, not plastic (this is important for evidence colleetion).
Contact any one of the following Wingate University offices on the main campus to report a crime and receive assistance.

4] Campus Safety at 704-233-800G

o Campus Ministries at 704-233-8026
o Residence Lifle at 704-233-8245

o Student Healih al 704-233-8102

a Counseling Services at 7T04-233-8979

A eall to one of these affices does NOT mean that one has chosen (o bring criminal charges, These OfTicials are trained (o assisl in securing
medical attention and professional counseling while assuring that evidence of the incident is collected and preserved in the event of a later deeision
to prosecute. These officials will assist the victim in notifving the appropriate law enforcement authorities, if requested.

Report the crime to Campus Safety, Charlotte-Mecklenburg Police Department at 911 (non-emergency calls at 704-336-7600), or the
Mecklenburg County Sherifl"s Department at 911 {non-emergency calls at 704-336-8100). This is a personal decision that only the student who
has been assaulled can make, Understand that making a report does not require the viclim (o press charges, Consider that the perpetrator may
have had previous vietims; and if attention is not brought on their hbehavior, it is possible that there will be maore vietims in the future.

Giet medical attention as soon as possible to address physical health needs and to colleet important evidence collection, physical examination ata
local emergency room must take place as soon as possible and no later than seventy-two (72) hours after the assault. For off-campus services,
call Atrium Ilealth’s Carolinas Medical Center at 704-355-2000 or Movant Health Presbyterian Medical Center at 704-384-4000.

Talk with a counselor who can provide emotional supporl and give information about resources while clarilying confidentiality. For on-campus
services, call Counseling Services at 704-233-8979, For ofl-campus counscling and support services, call the Rape Crisis at 704-375-9900.
Wingate Universily will change a vietim®s academic situation after an alleged sex offense if the vietim requests these changes and are
reasonably available. This assistance should be arranged through the Stdent Affairs Office. Procedures for on-campus disciplinary action in
cases of alleged sexual offenses include the following: (1) The accuser and the accused are entitled to the same opportunities to have others
present during a disciplinary hearing; (2) both the accuser and the accused shall be informed of the outcome of any institutional disciplinary
proceedings brought alleging a sexuval offense. Possible sunclions for sexval assaull include, but are not limited 1o, censure, disciplinary
probation, suspension, expulsion, counscling, and any combination of these sanclions.

The WTT Sexual Harassiment Policy provides detailed information about the process (including the appeal process) for all actions following under
Title T, Additionally, the Office of Community Standards has outlined the process for addressing violations of the Code of Community Standards,
which include all other forms of sexual misconduct, in the Underoraduate Student Handbook.
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The University strongly encourages victims of rape, sexual assault, or any sexual ofTense 10 immediately report the incident to Campus Safety,
Charlotte-Mecklenburg Police Department, or the Mecklenburg County Sheriff’s Department for her or his own protection and that of the

Universily communily. Reporls should be made as soon as possible for the preservation of evidence. Any member of Wingate University who
believes he or she has been raped or sexually assaulled is encouraged to seek support and get immediate help.

If vou, or someong you know, has been assaulted, please utilize the following numbers (o oblain assistance:

Emergency Confact Tnformation

Charlotte-Mecklenburg Police
Department
Campus Salcly

704-336-7T600

704-233-8999

Assistunt Dean - Ballantyne

T04-233-6003

Campus Ministries

Atrium Health’s Carolinas Medical
Center

T0A-355-2000

Mowvant Health Preshyterian Medieal
Center
Bape Crisis Hotline

T04-384-4000

980-771-4673

Student Health

T04-233-R026
T04-233-8102

Counseling Services

T704-233-8979

Diirector of Academic Resource Center

Title IX Coordinator

T04-233-8065

Employee Assistance Program

704-233-R366

800-633-3353

Al veported information would be held confidential on a need-to-know basis in accordunce with Wingate University policy based in FERPA.

Right to Appeal

The complainant and the harasser shall have appellate rights Tor both alleged violations of the Sexual [larassment Policy and for any sexual
misconduct under the Code of Community Standards, The processes ol appeal are articulated in the WU Sexual Harassment Policy and the
TIndergraduate Student Handhook noted above.

University Disciplinary Proceedings

In addition to possible criminal proceedings and penalties, a student or employee who is accused of a sexual offense is subject to disciplinary action
and sanctions imposed by Wingate University. In all proceedings concerning allegations of a sexual offense, the University's disciplinary action
shall follow the procedures set forth in the WU Sexual Harassment Policy, the Student [andbook under the Pracedures for Non-Academic
Yiolations ol the Honor Code, or the Employes Handbook, as applicable.  1n every case, the accuser and the accused are entitled to the same
opporlunilics 1o have others present during the Undversily disciplinary proceedings; and they shall be informed of the outcome of any campus
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disciplinary proceedings. Appropriate sanctions will be applied as a result of the disciplinary process.

Awareness and Education

The Wingate University Sexual Harassmenl Policy applies to both students and employees. Additional sexual misconduet policies for students are
available online in the Student Iandbook and in the Office of the Dean of Campus Tife, Additional sexual misconduct policies that apply (o
cmployees are available online on MyGate and in the Human Resources Office.

Wingate University offers preventative programs that are coordinated through the Office of Campus Life and Gateway 101 programs. Some of
these programs include, but arc not limited to, information sessions, educational programs, and awareness campaizns on such lopics as personal
safety, sexual offense, rape, sexunal assault, and dale rape. These programs are publicized (hrough campus publications and announcements,
including posters and memos. Please refer to the “Salcly and Awareness™ section earlicr in this document for additional safety and awarcness
mcasures laken by the University as well as recommended personal safety precautions that every individual should practice.

Identification of Registered Sex Offenders

In aceordance to the “Campus Sex Crimes Prevention Aet” of 2000, which amends the Jacob Weltlerling Crimes Against Children and Sexually
Violent Offender Registration Act, the Jeanne Clery Aet, and the Family Educational Rights and Privacy Act of 1974, the Wingate University
Campus Salety Office is providing a link to the North Carolina Department of Justice Sex Offender Registry.

This aforementioned act requires institutions of higher education to issuc a stalemenl advising the campus community where il may oblain law
enforcement information provided by a Stale concerning registered sex offenders, Tt requires sex offenders already required to register in a State Lo
provide notice of each institution of higher education in that State at which the person is employed, carries a vocation, or is a student. Tn the State of
MNorth Carolina, convicted sex offenders must register with the North Carolina Sex Offender Registry maintained by the North Carolina Department
of Justice, The Sex Offender Registry (SOR) is available via Internel pursuant to N.C. General Statute 14-208.5,

The Gieneral Asseinbly recognizes thal sex offenders often pose a high risk of engaging in sex offenses even after heing released from incarceration
or commitment and that protection of the public from sex offenders is of paramount governmental interest.

The General Assembly recognizes that persons who commil certain other types of offenses against minors, such as kidnapping, pose significant and
unaceceplable threats to the public safety and welfare of the children in this State and that the safety and welfare of those children are of great
governmenital interest. Further, the General Assembly recognizes that law enforcement officers’ efforts to protect communilics, conduet
investigations, and quickly apprehend offenders who commit sex offenscs or certain offenses against minors are impaired by the lack of information
available to law enforcement agencies about convicted offenders who live within the agency’s jurisdiction. Release of information ahout these
offenders will further the governmental interest of public safety so long as the information released is rationally related to the tfurtherance of those
goals,
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Therefore, it is the purpose of this Article to assist law enforcement agencies” efforts to protect communities by requiring persons who are convicted
ot sex offenses or of certain olther offenses committed against minors to register with law enforcement ageneics, (o require the exchange of relevant
information about those offenders 1o others as provided in this Article. (1995, ¢. 545, 5.1; 1997, 516, 5.1)

Informalion regarding registered sex offenders in North Caroling may be secured at hitp://fsexolTender.nedoj. govidisclaimer.aspx. The North
Carolina Sex Olfender and Public Protection Registry describes the sex offender registration requirements and allows online searches of the
Registry.

SEXUAL HARASSMENT POLICY

In keeping with efforts to maintain an environment in which the dignity and worth ol all members of the University communily are respected,
Wingate University deems sexual harassment of students or employees unacceptable conduct which will not be tolerated. Such conduct may result
in disciplinary action up to and including dismissal from the University.

In accordance with federal regulations, we have dedicated a Title TX Coordinator responsible for the administration and implementation of Wingate
University’s Title IX compliance elforts. I you have Title IX questions, complainls or concerns, please contact:

Mancy lloralk Randall
Tille IX Coordinator
Vice Provost [or Sludent Engagement
T04-233-8063

Purpose

Wingate Universily takes all reports and complaints of sexual misconduct very seriously. Wingate strives to be a community free of any sexual
misconduct by providing educalional training, thematic programming, bystander lraining, and clear expectations for communily behavior and
values. Wingate University has designed policies and procedures that strongly encourage community members to report sexual misconduct, seck
help and support, pursue criminal and/or disciplinary actions and take action against potential sexual misconduct. The University’s policics and
procedures follow North Carolina State Taws and Federal Title 1X guidelines regarding sexual misconduel prevention, reporting, investipation and
resolution,

Sexual misconduct by non-students (Le. guest to campus, faculty, or staff) against a student should be reparted to the Office of Residence Life or the
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University Title TX Coordinator on the Main Campus. Sexual misconduct by non-students against a non-student should be reported to the
University Title IX Coordinator or (o the Charlotte-Mecklenburg Police Department. Any University office or official recciving a report of sexual
misconduet that occurs on campus and/or involving Wingate students is required to communicate the report to the Title IX Coordinator.

The Title IX Coordinator for Wingate Universily is Nancy Randall, Vice Provost for Student Engagement, at the Main Campus. The Title TX
Coordinator oversees monitoring of the University policy regarding sexual harassment, sexual misconduct and retaliation; coordinates investigations
of complaints received thal may violate the sexual harassment policy; and ensures a fair and neutral process for all partics. Dr. Randall is
responsible for appointing and training campus Title TX Deputy Coordinators, who monitor and have oversight of the overall implementation of the
invesligation process of sexual harassmeni reports. See the WU Sexual Misconduct Quick Contact Tnformation Guide.

Full explanation ol the university’s procedures and processes surrounding sexual harassment is included in the WU Sexual Harassment Folicy.
1 | g z]

Sexual Harassment Definitions
Sexual Harassment means conduct on the basis of sex that satisfics one or more of the following;

(1) An employee of Wingale University conditioning the provision of an aid, benefit, or service of Wingate University on an
individual’s participation in unwelcome conduct;
{ii) Unwelcome conduct determincd by a reasonable person to he so severe, pervasive, and objectively offensive that it effectively

denies a person equal access to the Universily’s education program or aclivily; or
{iii) “sexual Assaull” as defined in 20 11.S.C. 1092(0)(6)(v), “Dating Violence™ as defined in 34 U.S.C. 12291(a)(10), “Domestic
Violence™ as delined in 34 U.S.C. 12291(a)(8), or “Stalking” as defined in 34 U.8.C. 12291(a)(30).

Sexual Assault means any sexuval act including Rape, Sodomy, Sexual Assault With An Object, or Fondling directed against another person,
wilhout the Consent ot the victim, including instances where the victim is incapable of giving consent; also unlawful sexual intercourse.

(i} Rape (Except Statutory Rape)--The carnal knowledge of a person, without the Consent of the viclim, including instances where the
viclim is incapable of giving Consent because of his/her age or beeause of histher temporary or permanent mental or physical
incapacily;

(ii} Sodomy—Oral or anal sexual intercourse with another person, without the Consent of the victim, including instances where the
victim is incapable ol giving Consent because of his/her age or because of his/his temporary or permanent mental or physical
incapacity:

(iii) Sexual Assault With An Object  To use an object or instrument (o unlawfully penetrate, however slightly, the genital or anal
opening of the body of another person, without the Consent of the vielim, including instances where the victim is incapable of
giving Consent because of his/her age or because of his/her temporary or permanent mental or physical incapacily;

(iv)  Fondling The touching of the private body parts of another person for the purpose of sexual gratification without the Consent of
the victim, including instances where the vietim is incapable of giving Consent because of his/her age or because of hisfher
tempaorary or permancnl mental or physical incapacity;
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(V) Incest —Nonforcible sexual intercourse between persons who are related to each other within the degrees wherein marriage is
prohibiled by law; or
(vi) Statutory Rape-Nonforcible sexual intercourse with a person who is under the statutory age of Consenl,

Dating Violence means violence committed by a person who is or has been in a social relationship of a romantic or intimale nature with the victim.
The existence of such a relationship shall be determined based on the Complainant’s statement and with consideration of the length of the
relationship, the type of relationship, and the frequency of interaction between the persons involved in the relationship. Dating Violenee includes,
but is not limited Lo, sexual or physical abuse or the threat of such abuse. Dating Violence does not include acls covered under the definition of
Domestic Vielenee,

Domestic Violence includes felony or misdemeanor erimes of violence committed by:
i(n a currenl or former spouse of the vietim,
{ii) a person with whom the victim shares a child in common,
(i) aperson who is cohabiting with or has cohabited with the victim as a spousc or intimate partner,
(iv) a person similarly situated o a spouse of the victim under the domestic or family violence laws of the State of South Carolina, or
(v} any other person against an aduli or youth victim who is protecled from that person’s acts under state domestic or family violence
laws,

Stalking means engaging in a course of conduct dirceled al a specific person that would cause a reasonable person to fear for his or her safety or the
safety of others or suffer substantial emotional distress. For purposes of this definition. “course of conduct” means two or more acts, including, but not
limited to, acts in which the stalker directly, indirectly, or through third parties, by any action, method, device, or means, follows, monitors, obsarves,
surveils, threatens, or communicates 1o or about a person, or interferes with a person’s property; “reasonable person”™ means a reasonable person under
similar circumstances and with similar identities to the victim; and “substantial emotional distress” means sigmificant mental suffering or anguish that
may, bul does not necessarily, require medical or other professional treatment or counseling.

Wingate University’s Statement on Non-Retaliation

Wingate Universily strictly prohibits retaliation against any individual for reporting, providing information, excreising one’s rights or
responsibilitics, or otherwise being involved in the process of responding to, investigating, or addressing allegations of scx discrimination, sexual
harassment, and sexual violence, Therefore, any retaliation, intimidation, threats, coercion, or discrimination against any such individual,
undertaken or attempted either dircetly or by someone acting on behall of another, will be addressed in a serious way by Wingate, and individuals
who engage in such actions are subjeet to discipline up to and including suspension, exclusion, or dismissal [rom the University, consistent wiih
Universily procedure. Anyone who is awarc of possible retaliation or has other concerns regarding the response to a complaint of sexual
miseonduet should report such concerns to the Title IX Coordinator, Nancy Randall, who will take appropriate actions to address such conduct in a
prompt and equitable manner,
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Consent
Consent is informed, freely and actively given, and mutually understandable words or actions that indicate a willingness to participate in mutually agreed-
upon sexual activily. Consent is mutually understandable when a reasonable person would consider the words or actions of the parties to have manifested
a clear and unambiguous agreement between them (o engage in certain conduct with each other, Consent cannat be gained by ignoring or acting in spile
ol the objections of anather,
Consent cannol be inferred trom:

(i) Silence, passivity, or lack of resislance alone;

[ii) A current or previous dating or sexual relationship alone (or the existence of such a relationship with anyone else);

(i) Allire;

(iv)  The buying of dinner or the spending of money on a date; or

(v) Consent previously given (i.e., conseniing (o one sexual act docs not imply consent to another sexual act).
Consent is not effeelive if' it is obtained through the use of physical force, violence, duress, deception, intimidation, coercion, or the threat, expressed or
implied, of hodily injury. Whether a party used intimidation or cocreion to obtain Consent will be determined by reference to the perception of a

reasonable person found in the same or similar circumstances.

Consent may never be given by:

(1) Minors, even if the other participant did not know the minor's age.
(2) Mentally disabled persons, if their disability was reasonably knowable to a sexual partner who is not mentally disabled.
(3) Persons who are Incapacitated. The use ofaleohol or drups does not diminish one's responsibility to obtain Consent and does

not excuse conduct that constitutes Sexual Harassment under this Policy.
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[l al any lime during a sexual act any confusion or ambiguity is or should reasonably be apparent on the issue of consent, it is incumbent upon each
individual involved in Lhe activity to stop and clarify the other's willingness to conlinue and capacity to consent. Neither party should make assumptions
about the other’s willingness (o continue.

Formal Complaints and Informal Remediation Process
Full explanation of the universily's procedures and processes surrounding informal resolution and formal adjudication of sexual harassment is
included in the WU Sexual Harassment Policy.

Appeals Process

Full explanation of the university’s procedurcs and processes [or appeals is included in the WU Sexual Harassment Policy.

Legal Counsel Involvement in Title IX and Sexual Misconduct Cascs
FFull explanation of the university’s procedures and processes surrounding the role of advisors and/or legal counsel is included in the WU Sexual
Harassment Policy and the Undergraduate Student Handbook (for non-Title 1X cases).

Amnesty for Sexual Harassment Complainants and Witnesses
Full explanation of the university’s procedures and processes surrounding sexual harassment is included in the WU Sexual Harassment Policy.
Specifically. Section 2.03 of the Sexual Harassment Policy slales:

The University considers the reporting and adjudication of Sexual Harassmenl cases on campus to be of paramount impartance. The University
does not condone underage drinking. However, the University may extend amnesty (o alleged victims, Third-Party Reporters, and those assisting
vietims of Sexual Harassment from punitive sanctioning for illegal use of drugs and/or aleohol. Please refer (o the University’s Amnesty Policy
{printed in the Undergraduate Student Handbook) for details regarding the circumstances under which amnesty will be granted.

Reporting Sexual Harassment and Sexual Misconduct

Wingate University strongly urges viclims of sexual harassment and/or misconduct and persons with knowledge of sexuval harassment and/or
misconduct to report incidents immediately. There are a variety of reporting structures, resources, and support services for vielims of sexual
misconduct. Flease refer to the quick reference guides below. The Sexual Misconduct Reporting Guide gives the level of confidentiality of cach
resource.
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Obtaining Counseling
and Health Services

Administration

WU Sexaal Misconduct Reporting Quick Reference Guide

Informal Resalution

Formal Besolution

Yes

Yes

Level
of
Confidentiality

Confidential
according to
state law

Confidential
according to
state law

| Strict

confidentiality

Strict
confidentiality

Resource Seeking Information
and Support
Charlatte- Yes |
Mecklenburg -
Police Dept.
Mecklenburg Yes
County Sheriff's
Office
| Rape Crisis Yes Yes
Hotline
Wi Counscﬂﬁg Yes Yes
Services
WU Health ey Yes
Services
WU Campus Yes Yes
Minister
WU Residence Yes
Life
WU Faculty, Yes
Staff,

Yes

Strict
confidentiality

Strict
confidentiality

Yes
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Strictly
private,
mostly
confidential

Strictly
private,

| mostly
| confidential




WU Title 1X Yes
Coordinator

. Wwu Depu_b,-' Yes
Coordinators

Wil Eampus : ey
Safety
e

Resource

WU Sexual Misconduct Quick Contact Information Guide

Phone

Yes Yes

Strictly
private,
mosthy
confidential

Yes Yes

Sfrictlv
private,
| maostly

confidential

Yes

Ehariutte--Mccl&iunhurg Police
Department

Mecklenburg County Sheriff's
|Office

Strictly
private,
mostly
canfidential

Email/Information

|Rape Crisis Hotline
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F04-336-7600 NSA
704-336-8100 N/A
980-771-4673 N/A

Location/Address

601 East Trade Street
Charlotte, NC 28202

801 East 4" Street
Charlotte, NC 28202

601 East Fifth Street
Charlotte, NC 28202




WU Counseling Services

WU Health Services

704-233-8979

704-233-8102

c.harris@wingate. edu

Holbrook

109 MNeorth Camden Street
Wingate, NC 28174
Main Campus

s.mceaskill@wingate.edu

WU Campus Safety

704-233-8599

WU Residence Life

WU Title IX Coordinator
Manecy Randall

Holbrook

1109 MNorth Camden Street
Wingate, NC 23174
Main Campus

m.easley@wingate.edu

704.233-8245

WL Deputy Coordinator
Michelle Caddigan

704-233-8065

J04-233-8174

WU Deputy Coordinator
Jessica Head

b.shott@wingate.edu

204 North Main Street
Wingate, NC 28174
(Main Campus

Alumni

226 Cedar Street
Wingate, NC 28174
fain Campus

nrandall@wingate. edu

caddigan@wingate.edu

Efird

209 East Elm Street
Wingate, NC 28174
MainCampns -
Barnhardt Athletic Wing
230 North Camden Street
Wingate, NC 28174
Main Campus

J04-233-8376

WL Deputy Coordinator
April Smith

WU Deputy Coordinator
Mick Reynolds

704-233-86459

704-233-8242
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j-head @wingate,cdu {Alumni — Residence Life

a.smith@wingate.edu

m.reynolds@wingate.adu

|226 Cedar Street
Wingate, NC 28174
Alumni — Residence Life
226 Cedar Street
|Wingate, NC 28174
Efird

209 East Elm Street
Wingate, NC 28174




WU Deputy Coordinator 704-233-8742 ghebber@wingate.edu Efird

Glenda Bebber 209 East Elm Street
Wingate, NC 28174

WL Deputy Coordinator B28-697-0105 x602 m.chaplin@wingate.edu Hendersonville Campus

Michelle Chaplin

WU Deputy Coordinator 704-733-6035 chann@wingate. edy

Charlesa Hann _

Atrium Health’s Carolinas Medical 704-355-2000 N,J’ﬂ-. 1000 Blythe Boulevard

Center Charlotte, NC 28203

Novant Health Presbyterian Medical 704-384-4000 N/A 200 Hawthorne Lane

|Center Charlotte, NC 28204

Services and Resources
The Universily and greater Wingate communily are here to assist and support students in time of need and hardship. When one of our students
becomes a viclim of sexual misconduct, we ensure services so no one will bear it alone. Resources for victims of sexual misconduct include:

»  Counscling services

s Health services

e Mental health services

e Viclim advocacy

o lepal assistance referenees

e Visa and immigration assislance

e Student financial aid assistance

* Academic, living, transportation, and co-curricular changes/aceommodations
e Protective measures (example: University No Contact COrder)

‘These services can assist our students who encounter sexual misconduct regardless of whether it is reported to law enforcement.

Confidential Resources
If a student wishes the details of an incident o be kept strictly confidential, they can speak 1o the following stalT on the Main Campus:
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e Counseling Office — 704-233-8979 or Counseling@wingate.adu
e Siludent Health Center — 704-233-8102
e Campus Minister — 704-233-8026

In addition, the Rape Crisis Hotline and campus minister will honor confidentiality. Confidential resources may need to share otherwisc
confidential information where an imminent danger to the student or another individual exists in the opinion of the professional statt or
adminisiralor. In addition, all University resources arc required by North Carolina Law to report abuse or neglect upon a child or any disabled
person.

The local hospital can complete an anonymous Rape Kit it the survivor is unsure about reporting to the police department immediately, but allows
evidence to be gathered for future reporting,

Private Resources/Offices
There are a number of designated University officials who can provide support and assistance to a student who discloses sexual misconduct. Those
olfices include:

» Olfice of Residence Lilt (during office hours, Monday-Friday, 8:30 am - 5:00 pm) - 704-233-8245
+  Olfice of Residence Life (aller hours) — 980-288-4854
o Campus Safety - 704-233-8999

These private offices are for a student to share or report an act of sexual misconduct. Through this office, you are able to initiate a campus
investigation process of the sexual misconduct act. You are able to request a “no-contact order” which prohibits the complainant and the responder
to be in contact with one another through any torum, such as phone, text, social media, or throngh an intermediary (a fricnd of the party).

Other officials include the Title IX Coordinator, the Office of Student Involvement, Campus Recreation, Athletics, and Wingate facully/stafl
advisors of student organizations.

Mandatory reporters (fermed Responsible Employees in the WU Sexual Harassment Policy) for suspected or alleged incidents of sexual harassment
include

e ihe Provost,

e Vice Provosts,

s Vice Presidents,

¢ Deans,
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e Program Iirectors,

e Athletic THreelor,

e Head Athletic Coaches,

# all Deputy Title TX Coordinators,

e  all Human Resources stalT,

» all Residence Lite and Tnvolvement staff, and

e all Campus Safety Officers and contracted security personnel.

Students’ personally identifiable information will only be shared as nceessary with as few people as possible, and all efforts will be made to protect
their privacy.

Off-Campus Scrvices

Emergency - 91 |

Atrium Health’s Carolinas Medical Center — 704-355-2000
Movant Health Presbyterian Medical Center — 704-384-4000
Rape Crisis Holline — 980-771-4673

Interim Supportive Measures
As found in Section 6.03 of the Wingale University Scxual Harassment Policy, the following are interim protective measures:

Interim Supportive Measures, When warranted to restore or preserve a party’s equal access to education, protect the salety of all parties as well as the
University’s educational cnvironment, or to deter Sexual Harassment, the Assigned Deputy Title 1X Coordinator may implement one or more
interim supportive measures, if appropriate and/or reasonably available, ineluding but not limited Lo the following:

(i) Tssuing mutual no-contact orders (o prevent any contact between or among the Complainant and the Respondent;
(ii) Providing the Complainant or Respondent with an escort (o ensure that he or she can move safely beiween classes, work, and/or
activities;

(iif)  Changing a Complainant’s or a Respondent’s on-campus housing, il any, to a different on-campus location and providing assistance
from University personnel in completing the relocation;

(iv)  Changing a Complainant’s or a Respondent’s work arrangements or schedules:
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(v) Changing academic schedules (such as moving the Complainant or the Respondent from one elass section to another);

(vi)  Arranging lo dissolve a campus housing contract and offering a pro-rated refund,

(vii)  Rescheduling class work, assignments, and examinations;

(viii) Arranging for the Complainant or Respondent to withdraw from or take an incomplete in elass without penalty;

(ix)  Providing academic support services;

(x) Providing alternative course completion options;

(xi)  Permilling a temporary withdrawal from the University: and

(xii)  Providing counseling services,
The Title TX Coordinator or Assigned Deputy Title TX Coordinator, as appropriate, shall consider the totality of the circumstances when evaluating
the implementation of supportive measures, including, withoul limitation, the wishes of the Complainant and the potential hardship on the
Respondent caused by any proposed measures, Interim supportive measure musi be non-disciplinary, non-punitive, and not unreasonably

burdensome to the other pariy. The University may continue providing any interim supportive measure even in the cvenl a Respondent is found not
responsible for Sexual Harassment.

Sexual Harassment Policy and Possible Sanctions

The Wingate University Sexual Harassment Policy (and the Undergraduate Student Handbook) can be found on the University website. The
documents contain the following: policies and procedures, confidentiality, general provisions, the process applicable to all complaints of sexual
misconduct, formal adjudication procedures, informal resolutions, appeals, and resources available to survivors of sexual misconduct.

As found in Seetion 7.02C(ii)(1), the following sanctions may be imposed if a Wingate Universily student, staff, or faculty member is found
responsible of violating the Sexual Tarassment Policy:

¢ Mandated counscling / assessment;

e Written reprimand;

s  Withholding of' a promotion or pay increase, reassiiming employment, terminating cmployment, temporary suspension withoul pay,
compensalion adjustments, or other employment related sanctions:

s Written apology;
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= Parenlal notification;

e Txpulsion or suspension [rom the University;

e Disciplinary probation;

* Expulsion from campus housing,

* And/or educational sanctions - in cach case as arc deemed appropriate by the Hearing Panel.

The TTearing Board will determine sanctions, giving consideration (o whether a given sanction will (1) bring an end 1o the violation in question, (I)
reasonably prevent a recurrence of a similar violation, and (c) remedy the effects of the violation.

North Carolina State Laws for Rape and Sexual Assault

First Degree Rape (NCGS 14-27.2(2), Class Bl Felony):

Vaginal inlercourse by foree and without consent, and proof of al least one of the [ollowing: (a) use or display of a dangerous or deadly weapon or
an article which the other person reasonably belicves to be a danperous or deadly weapon, (b) infliction of serious personal mjury on the victim or
another: or (¢) commission of the rape aided and abetled by others.

sceond Degree Rape (NCGS 14-27 3(a), Class C Felony):
Vaginal intereourse by force and without consent (note: no injury required).

First Degree Sexual Offense (NCGS 14-27.4(a)(2), Class B1 Felany):

Sexual acts (not vaginal intercourse) by force and without consent and prool of at least one of the following: () use or display of a weapon or an
article which the other person reasonably believes to be a dangerous or deadly weapon, (h) inlliction of serious injury, or (c) commission of the
sexual offense aided or abelied by others.

Second Degree Sexual Offense (NCGS [4-27.5, Class C Felony):
Sexual acts (not vaginal intercourse) by foree and without consent (note: no injury requirad).

Sexual Battery (NCGS 14-27.5A(a)(1), Class A Misdemeanor) (i.c., - forced fondling)
Sexual contact (a) by force and without consent (note: no injury required).

Indecent Exposure (NCGS 14-190.9):

Willfully exposing une’s private parts in a public place in the presence of another ar procures or permits another to perform such acts (Class 2
Misdemeanor); by a person 18 or older in the presence of a person under 16 years of age for the purpose of arousing or gratitying sexual desire
(Class H Felany).

3
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Statutory Rape by 13, 14, or 15 year old (NCGS 11-27.7A):
Vaginal inicreourse or sexual act with 13, 14, or 15 year old by defendant 5 years older than the victim {Class C Telony); or with 13, 14, or 15 year
old by defendant al least 6 years older than the victim (Class B1 Felony).

Reference: NCGS - Morth Carolina General Statuies (as of May, 201 1)

ALCOHOL & CONTROLLED SUBSTANCES

Information on North Carolina Laws Regarding Aleohol

The purchase or possession of beer, wine, liquor, or mixed beverages by a person less than 21 years old is illegal in the State of North Carolina. Tt is
illegal to sell beer, wine, liquor, or mixed beverapes (o those less than 21 years old or to aid and abet a person less than 21 years old in obtaining
alcoholic beverages. Tt is illegal to use a traudulent TD or to permit the use of one’s 11 by a person less than 21 years old to purchase alcoholic
beverages. It is illegal to give aleoholic beverages to an intoxicated person.

Driving with any amount of alcohol in the body is illegal for anyone under 21; driving with a blued alcohol concentration of .08%, “Diriving While
Impaired,” carries a range of sentences and fines and may result in a suspended license. A person can be charged with “Driving While lmpaired”
with blood aleohol concentrations under .08% if Police observe erratic driving and if you become disruplive in public (violent, insulling, using
profanity, urinating, cic.) as a result of being drunk, you can be fined and spend time in jail.

Penalties for aleohol offenses range in seriousness trom a significant fine to imprisonment or both. Penalties vary depending on the age of the
offender and the nature of the offense. A criminal record (misdemeanor or felony) may preclude admission to graduate or profiessional schools,
professional licensure and certitication or sceurily clearance of certain professions and positions,

North Caroling General Statute 18B-102
All members of the Universily community are expected to comply with North Carolina Statutes prohibiting the use of alcoholic beverage by persons
younger than 21 years of ape. Specifically, it is against the law:
» losell or give beer, wine, liquor, or mixed beverages to anyone younger than 21 years of age;
» Fora person younger than 21| years ol age to purchase or possess beer, wine, liquor, or mixed beverages;
e Tousc fraudulent identification or to permil the use of one’s identification by another in order to oblain alcohol illegally.
Sanctions: Any person younger than 21 who aids or abels another in violation of the above regulations shall be guilly ol a
misdemeanor, punishable by a fine of up to $500, or imprisonment for up to six months or both. Any person 21 vears old or older
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who aids or abels another in violation of the above regulations shall he guilty of a misdemeanor, punishable by a fine ot up to
$2,000, or imprisonment or both. Any person who aids or abéts another in securing aleohol may be liable for personal injuries or
property damages resuliing from misconduct by those who are intoxicated. Organizations and officers of such orpanizations may
have such liabilities.

North Carolina General Statutes Article 5 of Chapter 90
It is unlawful for any person to manufacture, sell, deliver, or possess with the intent to manulacture, sell, or deliver drugs designated as “controlled
substances.”

Sanctions: Include terms of imprisonment and heavy fines.

Wingate University Provisions Regarding the Use of Drugs

Wingate University is an academic communily that believes that the life of the mind is intrinsically alluring and worthy of pursuit. The abusc of
drugs seriously runs counter lo that deeply held value and is clearly detrimental to the individual’s welfare, Thus, consistent with beliefs and
purposcs of this institution, the use of any drugs in the University community must be within the limits of foderal and state laws,

The University reminds students of their responsibility to be aware of and to obey those federal and state statutes that prohibit the use of various
drugs. While the University is not specilically responsible for the enforcement of federal and stale drug laws, those agencies charged with this legal
responsibility have the authority to carry out their duties on the campus. The University cannot, nor does it wish to, provide a haven for illegal drug
activity. Thus, individuals who illegally possess, use, or supply prohibited drugs within the academic community risk action by the appropriate civil
authorilics, and consequent penally.

In addition, there is considerable evidence that prolonged use of such drups can be harmful to the individuals® pavehological or phvsical health.
Students whose usc ol drugs results in academic difficultics or psychological/physical health problems will be advised fo seek professional
assistance and may be required to withdraw [rom the University.

Students who actively promote, supply, or sell illegal drugs thereby engage in behavior thal may infringe on the rights of others, endanger the well-
being or salely of others or result in psychological or physical injury to others. They will, therefore, be subject to the full range of Tniversity
disciplinary action as defined in this Handbook, including permanent expulsion. 'The local Police may be summoned by a member of the University
staff who encounters the possession, use, distribution, or sale ol a drug by a student on the CAmpS,
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Standards of Conduct Related To Drugs and Alcohol

T'he University has long had a personal conduct repulation that addresses improper behavior with respect to alcoholic beverages. Members of the
University communily are reminded that the following will subject an individual to University disciplinary review and action: distribution,
possession, or consumption of alcoholic beverages in violalion of stated University policy and/or local ordinances and state law.

In accordance and compliance with the requircments of the Drug-Free Schools and Communitics Act Amendments of 1989 (Public Law 101-226),
effective Oclober 1, 1990, the following behavior is prohibited: the unlawful possession, use, or distribution of drugs by students and employees on
University properly or as part of any University activily.

Performance-Enhancing Drugs

The usc of performance-cnhancing drugs (e.£. anabolic steroids, amphetamines, cle.) by athletes in an attempt to gain a possible athletic advantage
is a threat {o their health and undermines the spirit of sportsmanship. Such drug usc threatens the health of others because of the pressure il may put
on them to experiment with dangerous substances. The Wingate Universily Department of Athletics states emphatically thal the use of such dru Jhes
will not be tolerated, and that anyone using them will not be permitted to represent the University in intercollegiate athletic competition. When an
athlete is found to be using such drugs, that individual may be referred to the Office of the Dean of Campus Lile.

Controlled Substances

The unlawful distribution, possession, or use of controlled substanecs on property owned or controlled by the University, or as part of any
University activily, or off campus when the interests of the University arc involved. is strictly prohibited. Controlled substances include, but are not
limited to, substances that are prescribed by a physician that are being distribuled to others even though the distributor may have a preseription from
a physician for that particular controlled substance. Ilealth services must be notified of any medications taken on 4 daily basis. Students are
requircd (o complete this information on the health history form and to notify health services of any additions or changes that may occur.

1The Abuse of Prescription and Over-the-Counter Drugs
Individuals should follow the instructions of the prescribing physician in using prescription and/or over the-counler drugs. Abuse of such drugs can
resull in serious physical and mental disability,

University Drug Regulations

"The use, possession, distribution, or sale of any illegal drug or controlled substance for which the student does not possess a proseription from a
physician is strictly furbidden on the Wingate University campus. The distribution of a controlled substance for which a student has 4 prescription
from a physician is a violation of this policy. ‘The use or posscssion of any drug paraphernalia is prohibited.

Guidelines for University Drug Violation Sanctions
Students found responsible for the use or possession of any illegal drug or drug paraphernalia will be subject (o fines, community reslitution,

probation, suspension, or expulsion. Students found responsible for the distribution or sale of illegal drugs or controlled substances or the
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possession with intent 1o distribute or sell will be subject (o the immediate suspension or expulsion from the University.

Possession, sale, transportation, manufacture, distribution, and/or use of controlled substances (illegal drugs or narcotics) by any person and aleohol
by persons under 21 years of age are a violation of North Carolina and federal law and strictly prohibiled by Wingate University. The possession of
drug paraphernalia, purchasing alcoholic beverages for a person less than 21 years of age, and using false identification lo obtain alcoholic
beverages is a violation of state law and is strictly prohibited.

These prohibitions apply to all activity on University property and/or at University sponsored cvents. They extend to activities sponsored by Broups
or organizations related to the University and to off.campus professional activities, mcluding professional conferences, where attendance by faculty,
staff, or students is sponsored, wholly or in part, by the University or by organizations related thercto, The U niversily reserves the right to
discipline members of the University community who, in other situations, whether on or off campus, are found to be in violation of federal, state,
and local laws related 1o the use of controlled substances.

Students or employees who violate rules of the substance abuse policy will be in violation ol University Community Standards [or conduct and
subject to sanclions imposed by Lhe University as well as any applicable state and federal sanctions. 1t is the policy of Wingate University to

cooperate fully wilh all law enforecment authoritics,
Definitions:

Possession or Consumption of Alcoltol: Any use, possession, sale, transportation, manufacture, distribution, or consumption of alcoholic
beverages by persons under 21 years of age, public drunkenncss, or distribution of alcohol to persons under 21 yvears of age.

Misuse or Abuse of Alcolol: Public drunkenness, alcohol-induced misbehavior on campus, providing aleohol to underage individuals, public
display of aleohol, possession of excessive amounts, use or attempted use of false identification to obtain alcahal,

Possession, Consumption/Use, and Trafficking of Wegal Substances or Paraphernalia: Any use, possession, distribution, sale, manufaciure, or
transfer of illegal drugs or narcotics is strictly prohibited, Illegal drugs are those as defined under local, stale, or federal laws and include, but are
not limited to, marijuana, heroin, hashish, cocaine, hallucinogens, and depressants and stimulants other than those preseribed for current personal
treatment by a licensed physician. It includes the possession or use of preseription drugs that are not prescribed (o the holder and possession of
unlawful paraphernalia associaled with the use or manufacture of illegal substances,

General Sanctions of the Code of Community Standards for Students:
Sanclions imposed for non-academic violations of this code are those that, in the judgment of the Dean of Campus Life or designated representative
when imposing the penalty, most appropriately correspond to the nature and severily of the violation, The penalty may be one or some combination
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of the following. The University reserves the right to impose other reasonable sanctions tha are, in the judgment of the University, directly related
to and proportionate to the nature and severily of the offcnse.

Warning: Oral or wrillen notice thal continuation or repetition of specified conduct may be cause for more severe sanctions.
Censure:  Written reprimand with warning of more severe penalty in the event of a subsequent violation,

Probation: An official reprimand, permitling a student to remain a part of the University community only with specitied restrictions,
which may include other sanctions as described here and providing further that any subsequent violation of this code may resull in

separation from the University, cither by suspension or by expulsion.

Apology: Requircment that the student who has violated this code make a written and/or oral apology lo the person or persons upon whose
rights and privileges the accused has infringed. A conference under adminisirative supervision may be required.

Abepance: Indefinite suspension of a sunction. An additional violalion may result in the imposition of the suspended sanclion.

Educational Assignment;  Participation and/or completion of a workshop, seminar, written essay, or programming of an cducational
nature.

Referral: Requirement that the student who has violated this code receive counseling from a mental health professional. The University
may recommend agencies, or the student may scek a protessional on his or her own. This will be conducted at the student’s own Cxpense.

Substance Abuse Counseling / Assessment: Requirement that a student parlicipates in and completes a substance abuse program at the
student’s own expense, should any fees be required. The student will be requircd to provide documentation of attendance and progress

from the session(s) to the University from the provider,
) p

Administrative Assessment: A maximum administrative assessment ol $500 may be imposed. Acceptable payment may be in the form of
dollars, checks, money orders, or applied dircetly to the student’s Universily account.

Work Service: Up to 100 hours of work may be required.
Suspension of Visitation Privileges: No visitation allowed in specified arcas.

Restitation: Reimbursement for any damage to or misappropriation of property, whether that of the University or of any member of the
Universily community or of any guest on campus in the amount equal (o the full cost of replacement per a Universily estimate.
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Parental Notification: Letter indicating the violation and sanetion to the parents or guardians of the student. Tn a manner consistent with
applicable law, the University reserves the right to notify the parents or legal guardians of any student found to have violated the Code of
Community Standards of such violation(s) and the sanctions imposed therefore,

Interim Suspension: A suspension from the Universily prior to the conflict resolution mectings before an Honor Couneil. Interim
suspension may be imposed (o ensure the safety and well-being of members of the University community or preservation of University
property, to ensure the student’s own physical or emotional safety or well-being, or if the student poses a threat of disruption of or
interference with the normal operations of the University. During interim suspension, the suspended student shall be denied access Lo the
campus (including elasses) and/or other University activities or privileges for which the student might otherwise he cligible, as the
Associate Dean for Residence Life and Involvement, Dean of Campus Life, or designee may determine to be appropriate.

Disciplinary Withdrawal: Voluntary scparation of a student from the University [or a specificd period. A disciplinary withdrawal is
permitted by the Associate Dean for Residence Life and [nvolvement, Dean of Campus Life, or designee at his or her discretion in place of
a suspension. The disciplinary nature of this withdrawal is not noted on a student’s permanent record.

Suspension: Involuntary separation of a student from the University for a specitied period. A suspension is noted on a student’s
permancnl record.

Expulsion: Involuntary, permanent scparation of a student fram the University. An expulsion may be noted on a student’s permanent
record.

In the event that studenis are suspended from the University for judicial purposes, financial refunds will not be provided,

Students whao have been suspended, expelled, or have iaken disciplinary withdrawal are not permitted to visit on campus wnlil the end of their
suspension or withdrawal period

The University reserves the right to place a “hold " on student records until Judicial issues are resolved, including proceedings or hearings, and
completion of sanctions. This hold may include temporary ID suspension, withholding of academic transeripts andfor grades, and preveniing a
student from registering for classes.

Personal Responsibility

As members of the University community, we are responsible not only for ourselves, but for cach other. While they are not always related 1o
substance abuse, the following traits often are related: and regardless of the cause, they are ordinarily indicative of a need for help:
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~Withdrawal from social situations ~Wiolent behavior or vandalism

~Increased boredom or drowsincss ~Apathy or loss of inlerest

~Change in personal appearance ~Dropping mrades or poor work

~Change in [riends ~P'oor classroom attendance

~A defeatist altitude ~Sad or forlorn expression

~Low frustralion lolerance ~Terse replies to questions or conversations
~Lying

It you nolice someone cxhibiting the above behavioral changes, positive responses to the behaviors listed above are:

®  Express concern and caring

e Heready to listen

*  Communicate a desire to help

®  Make concrete suggestions about finding help or coping with specific problems

* Encourape the person to seek professional help or ask [or assistance from CAMPUS I8S0UNCes
=  Be persistent

Counseling and Assistance

Wingate Universily recognizes drug and alcohol dependency as an illness and as a major health problem. It shall be the policy of the University to
encourage individuals to seek help for any substance abuse. Thus, conscientious efforts to seek help through University resources or some ather
professional or clinieal health provider will not jeopardize an individual’s status al the University. Admission of the use of drugs or alcohol, which
would be a violation of this policy, when made in the course of a conscientious atlcmpt to seck help, does not ilself constitule a violation ol the
substance abuse policy.

Student Resources

The Office of Counseling Services is dedicated to providing a safe and confidential environment for students 10 discuss a variely of personal and
interpersonal concerns. Qualilied personnel are available (o provide education and awareness programs as well as short-term counseling in a variely
of areas such as alcohol and substance abuse prevention and assistance, stress or anger management concerns, relationship difficultics, self-estecm
issues, anxiety, depression, eating or body image concerns, and adjustment to University life. Please refer (o the “Safely Education and Awareness™
scelion of this publication for more information regarding these programs or contact the Office of Counseling Services.

All services are confidential and available 4l no charge. Consultation and referral services, wellness sem inars, aleohol education, and wellness
programming efforts are provided. Counscling Services is committed to providing a holistic wellness component to students' educational
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cxperiences with an emphasis on leaming and implementing ways to maintain a healthy mind, body, and spirit. ¥ou may reach the Office of
Counseling Services on the main campus by calling (704) 233-8979,

Employee Resources

Substance abuse assistance for emplayees is available throu gh the Employee Assistance Program. Employees can speak confideniially with a work-
life representative by calling 1-800-633-3353 or access services through the EAP work-life website. Contact the Human Resources Department on
the Main Campus al 704-233-8710 for more information regarding the Employee Assistance Program.

MISSING STUDENTS PROTOCOL

University personnel may receive information regarding students wha are reported missing by persons ol interest, including family, friends, faculty,
and other staff members. In an cffort to ensure that these repors are given the appropriate altention and investigation, the Univers ity will implement
the [ollowing process;

Any reports of students missing should be directed to the Office of Residence Life. All reports made afler howrs should be directed by
Resident Assistants and Resident Dircetors to the Residence Life on-call statf member. The Residence Life on-call statf member will initiate
protocol and attempt to contact the student. This staff member will pather as much information as possible concerning the individual, as well as
contacting others who might have additional information regarding the student’s whercabouts, in order to generate a comprehensive Missing Person
Incident Report. At that point, a member of the Residence Tife staff will immediately nolify local law enforcement and the Office of Campus
Sulety. After determining the validity of the Missing Persons Tncident Report, the Universily will, within 24 hours, notify the emergency contact
person contidentially designated by the student. Tf the student is under 18 and nol an emancipated minor, the University will immediately notify the
student’s custodial parent or guardian that the student is missing.

In addition to local law enforcement etforts (o locate the student, Residence Life and Campus Safety will continue to investigate the report, which
may inchude the [ollowing practices:

= Contacting those indicated o be friends or associates who could provide important information regarding the missing student’s whercabouts
* Using all available means of communication to attempt contact with the missing student

e Ulilizing Universily resources (i.c. card swipes, meal exchanges, ele.) to gain information

1f the missing student is contacted, they will be instructed to contact the individuals who brought the report forward. The on-call professional will
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facilitate informing all involved individuals as to the conclusion of the process,

CAMPUS CRIME STATISTICS

In compliance with the Clery Acl, Wingate University maintains records of all criminal offenses by Lype to provide University crime statistics [or the
three most current years to all students and employees, and upon request to any prospective student or employee.

CRIMINAL OFFENSES BY FBI CATEGORY & VENUE

M

CATEGORY VENUE 2017 2018 2019

Murder/Non-Negligent Manslaughter Total On Campus Incidents 0 0 ]
In Residential Facilities MLA MIA MNIA

On Campus Non-Residential Facilities ¥ 0 0

MNon-Campus Building Or Property a 0 0

On Public Property 0 0 0

Rape Total On Campus Incidents 0 0] 0
In Resjdential Facilities MIA M MIA

On Campus Non-Residential Facilities 0 0 0

Non-Campus Building Or Property ] 1] 0

On Public Property a a 0
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CRIMINAL OFFENSES BY FBI CATEGORY & VENUE

%

CATEGORY VENUE 2017 2018 2019

Fondling Total ©n Campus Incidents 0 a a
In Residential Facilities MN/A MIA MIA

On Campus Non-Residential Facilities 0 0 0

Non-Campus Building Or Property 0 0 a

On Public Property 0 0 0

Incest Total On Campus Incidents a ] 0]
In Residential Facilities MiA MIA MIA

On Campus Non-Residential Facilities a 0 0

Mon-Campus Building Or Froperty 0 0 0

On Public Property o 0 ]

Statutory Rape Total On Gamﬁus Incidents a 0 o]
In Residential Facilities MAA MIA M/A

On Campus Non-Residential Facilities 1] 0 0

Non-Campus Building Or Property a 0 0

On Public Property 0 a a

Robbery Total On Campus Incidents 0 0 0
In Residential Facilities M M/A MN/A
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CRIMINAL OFFENSES BY FBI CATEGORY & VENUE

m

CATEGORY VENUE 2017 2018 2019

On Campus Non-Residential Facilities 0 4] ]

Non-Campus Building Or Property a 0 0

©On Public Property 0 0 0

Aggravated Assault Total On Campus Incidents 0 0 0
In Residential Facilities MIA MIA MIA

On Campus Mon-Residential Facilities | 0 0

Mon-Campus Building Or Property 0 0 0

On Public Property 0 0 0

Burglary Total On Campus Incidents a 0 a
In Residential Facilities NI MIA MIA

On Campus Non-Residential Facilities 0 0 o]

Mon-Campus Building Or Property 0 ] 0

On Public Praperty 0 1] a0

Motor Vehicle Theft Total On Campus Incidents 0 ] 0
In Residential Facilities NSA, WA, INSA,

On Campus Non-Residential Facilitios 0 W] 0

Mon-Campus Building Or Property a 1] Q0
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CRIMINAL OFFENSES BY FBI CATEGORY & VENUE

CATEGORY VEMUE 2017 2018 2019

On Public Property 0 a ]

Arson Total On Campus Incidents 0 0 0
In Residential Facilitizs MIA MIA MIA

On Campus Non-Residential Facilities 0 1] 0

Non-Campus Building Or Property ] 0 0

On Public Property 0 0 0

Negligent Manslaughter Total ©n Campus Incidents 0 0 0
In Residential Facilities MIA MIA M

On Campus Non-Residential Facilities 0 0 0

Non-Campus Building Or Property 0 0 0

On Public Property 0 0 0

Domestic Violence Total On Campus Incidents 0 0 0
In Residential Facilities MNIA MIA, MIA

On Campus Non-Residential Facilities a a 0

Mon-Campus Building Or Property 0 0 0

On Public Property 0 0 a

Dating Violence Total On Campus Incidents a a 0
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CRIMINAL OFFENSES BY FBI CATEGORY & VENUE

\

CATEGORY VENUE 2017 2018 2019
In Residential Facilities M/A MIA A,

On Campus Non-Residential Facilities ] ] 0

Non-Campus Building Or Property 0 0 0

On Public Property 0 0 0

Stalking Total On Campus Incidents 1] 0 0
In Residential Facilities NI MN/A MIA

On Campus Non-Residential Facilities 0 1] 0

Non-Campus Building Or Property 0 ] 0

On Public Property 0 o |
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HATE CRIMES BY FBI CATEGORY & VENUE

SEXUAL ETHNICITY/

CATEGORY VENUE RACE GENDER RELIGION ORIENTATION NATIONAL ORIGIN DISABILITY
) 207 2018 2018 2017 18 20118 2017 2013 205 27 2018 20148 2017 2018 20159 2017 2015 2015
Murder/Non-
Negligent P e R S B0 R SR 0 SR R ol b e R e e
Manslaughter
Eaﬁﬁﬁf;”“a' NIA - NA - NIA NIA NIA N/A NIA NIA NA NA NIA NA NJA L NIA NA NIA NIA A
On Campus Man-
Stk s RN 0 0 0 0 0 0 0 0 0 0 0O W OO0 00 0 o 0
Man-Campus
Bk Of Prcsiiy. 0 0 o o0 0 0 0 0 0 0 0 0 o0 o0 00 0 @ 0 0
On Public Property 0 0 0 0 0 0 0} 0 0 0 0 0 oo oo DM Q 0 a
Tatal On Campus
Rape R 0 0 o m 0 ORNEST BRO S s &S R R e e D 0
ey NAA- N/A- NIA N/A NA NIA NIA NA NIA NIA NA NIA NA N/A NIA NIA NIA L NIA
On Campus Nen-
St ek S 0 0 0 D0 0 0O 0 0 0 0 O 00 OO OO0 O O 0
Man-Campus
Buiding Or Property 0 0 0 0 0 0 0 0 0 0O o0 o0 o0 00 OO0 0 O 0
On Public Property 0 0 0 o 0 0 0 0 0O 0 0 0 00 o0 OO0 O 0 0
Statutory Rape e R o R o (R0l SR Sl RO 0 T T R e BT e e e
'F‘L*:iﬁﬁfjf““a' NA- NIA - NIA NIA NAA NIA NZA NA NIA NIA NAA N/A L NIA N/A A NIA | NIA NJA
On Campus Mon-
R e D 0 0 0 0 0 0 0 0O 0 0 0 00|00 OO0 O 0 0
Mon-Campus
Bulding Or Property O 0 0o 0 0 0 0 0 0 © 0 O OO0 OO OO0 O O 0
n Public Property 0 0 0 0} 0 0 0 0 0 0 0 0] o oo 0 0 0 0
Robbery Toia| On Campus i 0 IS R0 SV [ SO S 1y ST ety & e S B B s o i 0

Incidents
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HATE CRIMES BY FBI CATEGORY & VENUE

CATEGORY VENUE RACE GENDER RELIGION SEXUAL ETHNICITY! DISABILITY

ORIENTATION MATIONAL ORIGIN

oy 2018 018 2017 20Ma 2010 MMy 2e 2me 2017 28 2019 207 2018 28 217 2M8 2019

i Pcancnn) NA - NIA- NIA NA NA NIA NIA NIA NIA NIA NA N/A NA L NIA NA NIA NAA L NJA
On Campus Mon-

Residential Facilities 0 0 0 q g o 2 0 4 9 4 0 o oo or 0 0 °

Mon-Campus 0 0 0 0 0 0 0 0 0 0 ¥ 0 00 00 00 0 o 0

Building Or Prapery
On Public Froperty 0 ] 0 0 0 0 0 0 0 0 0 0 o0 00 0o 0 0 0

Aggravated Assault  °t7l On Campus 0 0 DGR 15 0 VO SO G IE I 0 5 = sl S o IS s e o8l e oo e o

Incidents
'F“ag‘;ﬁ;dj"“a* NA - NA - NIA NA NIA NIA NIA NIA N/A NIA NA NIA NA NIA NIA NIA L NGA NJUA
ban Cearipus: M- 0 0 0 0 o0 o 0 0 0 0 0O O 00 OO0 OO0 O 0 O

Fesidential Facilitios

Mon-Campus
Building Or Property 0 0 0 0 0 0 0 0 0 0 0 0 om0 0o 4o 0 0 0

On Public Properly 0 0 0 0 0 0 0 ] 0 0 0 0 oo oo ofo 0 0 0

Burglary RS 0 0 i R T 0 E N SR B e O R B G 0 R R 0
'F“af:‘*l.ﬁge”“a' Nif NA ONIA NA NIA NZA NIA NZA NUIA N/A NIA NAA NIA L NIA NIA NAA NIA NIA
On Campus. Non- 0 0 0 0 0 0O 0 0 © 0 0 0 00 00 00 0 o0 0

Residential Faailities

Mon-Campus
Building Or Property 0 0 0 0 0 0 0 0 0 0 0 0 0/0 oo oM i) 0 0

n Public Property 0 0 1] o 0 o 0 o 0 0 0 0 '0/0 00 00 0O 0 0

Motor Vehicle Theft 1 2ial On Campus 0 0 s SEOSES 0 BN 0 B oSN S0 S0l S i o S Wi I oyt W e 0

Incidents

L."asiﬁﬁf;”“a' NAONIA NA NIA NIAL NIAL A NIA NIA NIA N/A NJA L NIA NJA NIA NIA L NIA L NJA
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HATE CRIMES BY FBI CATEGORY & VENUE

%

SEXUAL ETHNICITY/Y
CATEGORY VENUE RACE GEMDER RELIGION ORIENTATION NATIONAL ORIGIN DISABILITY

2017 2018 20618 A7 2018 2019 217 20 M9 2017 2048 2019 2047 2Ma 2018 2017 2018 2018

On Campusz Maon-
Residantial Facilities 0 a g 0 i 2 ? ¢ P ? ¢ 0 Rl ‘ ° 0
Mon-Campus 0 0 [y 0 ] 0 0 0 0 0 | 0O o0 oo oo 0 0 0

Building Or Property
On Public Property 0 0 0 0 0 0 0 0 0 0 0 0 am o ofo o0 0 0 0

Total On Campus

Arson e 0 0 O3 S OCR INORS RS R  Rl S o I (i o a R R n o oD e 0
i Ppelanal NIA NA NIA N NA NIA NIA N/A NJA NIA N/A NIA NA NIA L NA NA NIA L NUA
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HATE CRIMES BY FBI CATEGORY & VENUE
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HATE CRIMES BY FBI CATEGORY & VENUE
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TOTAL ARRESTS

%
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PERSONS REFERRED FOR DISCIPLINARY ACTION
,mmmm _ __—

CATEGORY VENUE 2017 2018 2019

lllegal Weapons Possession Total On Campus Incidents 0 a 0
In Residential Facilities M~ MIA M/A

On Campus Non-Eesidential Facilities ] 0 0

Mon-Campus Building Or Property 0 0 0

On Public Property a 0 0

Drug Law Violations Total On Campus Incidents ] o] 0
In Rasidential Facilities MiA MNIA LA,

On Campus Non-Residential Facilities 0 0 0

Non-Campus Building Or Property 0 a 0

On Public Property 0 a 0

Alcohol Law Violations Total On Campus Incidents 0 ] 0
In Residential Facilities MIA MIA MIA

On Campus Mon-Residential Facilities | 0 0

Meon-Campus Building Or Property 0 0 0

On Public Property 0 0 0

Puge 54



Definitions of Crime Categories:

Murder and Non-Negligent Manslaughter: The willful (non-negligent) killing of one human being by another. As a rule, any
death due fo injuries received in a fight, argument, quarrel, assaull, or commission of a crime,

Manslaughter by Negligence: Ttis the killing of another person through gross negligence. This olfense does not include
“Vehicular Manslaughler” which is reportable as “All Other Offenses™,

Robbery: 1t is the taking or attempting to take anything of value from the care, custody, or control of a person or persons by
torce or (hreat of force or violence and/or by putting the victim in fear.

Aggravated Assault: Anunlawlul attack by one person upon another for the purpose of inflicling severe or aggravated bodily
injury. This type of assault usuvally is accompanicd by the use of a weapon ar by means likely lo produce death or great bodily
harm.

Burglary: The unlawlul entry of a structure to commit a lelony or thefi. For reporting purposes, this definition includes
unlawlul entry with infent to commit a larceny or felony; breaking and cnlering with intent to commit a larceny; houschreaking:
safecracking; and all attempts to commit any of the aforementioned.

Maotor Vehicle Theft:  The thelt or attempted theft of a motor vehicle, inchuding joyriding and all other cases where automobiles
are taken by persons not having lawful access even though the vehicles are later abandoned.

Weapon Law Vielations: The violation of laws or ordinances dealing with weapon offenses, regulatory in nature, such as:
manufacture, sale, or possession of deadly weapons; carrying deadly weapons, concealed or openly; furnishing deadly weapons
to minors; aliens possessing deadly weapons; and all allempts to commil any of the alorementioned.

Drug Abuse Violations: Violations of Stale and local laws relating to the unlawtil possession, sale, use, growing,
manulacturing, and making of narcotic drugs, "The relevant substances include opium or cocaine and their derivatives
(morphine, heroin, codeine), marijuana, synthetic narcotics (Demerol, methadone), and dangerous non-narcotic drugs.

Liguor Law Violations: The violation of laws or ordinances prohibiting; the manufacture, sale, transporting, furnishing,
possessing of inloxicating liguor; maintaining unlawful drinking places; bootlegging; operating a still; furnishing liquor to a
minor or intemperale person; using a vehicle for illegal transportation of liquor; drinking on a train or public conveyance; and
all attempts to commil any of the aforementioned. (Drunkenness and driving under the influence are not included in this
delinilion.)
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Hate Crimes: The criminal offenses of murder, non-negligent manslaughter, forcible rape, aggravated assaull, simple assault,
intimidation, arson, and destruction or vandalism of property that manifest evidence of prejudice based on race, religion, sexual
orientation, or ethnicity, as prescribed by the Hate Crimes Statistics Act (28 U.5.C. 534).

Sex Offenses — Forcible - Rape:  Any scxual act directed against another person, torcibly and/or against that person's will; or
not forcibly or against the person's will, where the vietim is incapable of giving consent.

Incest: 11 is sexual intercourse between persons who are related to each other within the degrees whercin marriage is prohibited by law,
Statutory Rape: 1l is sexual intercourse with a person who is under the statutory apge of consent.

Domestic Violence: Tncludes asscried violent misdemeanor and felony offenses commitled by Lhe victim's current or former spouse, current or
former cohabitant, person similarly situated under domestic or family violence law, or anyone else protected under domestic or family violence law.

Dating Violence: Violence by a person who has been in a romantic or intimate relationship with the victim. Whether there was such relationship
will be gauged by its length, type, and frequency of interaction.

Stalking: A coursc of conducl directed at a specific person thal would cause a reasonable person to fear for her, his, or others' safety, or to sutfer
substantial emotional distress,

Arson: 1t is any willful or malicious burning or allempt to burn, with or without intent to defraud, a dwelling house, public building, motor vehicle
or airerafl, personal property of another, ete.

Fondling: T is touching of the private body parts of another person for the purpose of sexual gratification, without the consenl of
the victim, including instances where the victim is incapable of giving consent because of his/her age or because of histher
temporary or permanent mental incapacily.

Numbers You Should Know...
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Emergency Conlact Information

Mecklenburg County Communications Centor

Campus Safcty

911 (9-911 landline)

Charlotte-Mecklenburg Police 151.:1};11‘1111&:11[
MNon-Emergency

704-233-8999

Atrium Health’s Carolinas Medical Center

MNovant Health Presbyierian Medical Center

~ 704-355-2000

704-336-To00

Title TX Coordinalor
Counseling Services

T04-384-4000

Rape Crisis Hotline

980-771-4673

T04-233-8065
T04-233-8979

Assistanl Dean - Ballantyne

Student Services and

704-233-6003

Programs — Main Campuy

Dean of Student Life

Associatc Dean of Residence Lifc

T04-233-8242

Director of Academic Resource Center

T04-233-8028

Residence Life

Counscling Services

704-233-8245

Academic Resource Cenler |

704-233-83606

704-233-8265

Office of Student Life

704-233-8979

| Student [ealth
Campus Minisiries

704-233-8102

T04-233-8245

Career Scrvices
Student Government Association

T04-233-8026

Human Resources Vice President

Employee Services

T04-233-8249
704-233-8970

Academic Advising

704-233-8810

T04-233-8266

Employee Assistance Program

1-800-633-3353
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