Wingate University

Position Description

Position Title: Assistant/Associate Professor of Health Care Administration and Research

Founded in 1896, Wingate University is a laboratory of difference-making that serves more than
3,600 students in North Carolina. Wingate offers 36 undergraduate majors as well as six master’s and
four doctoral programs. The University is home to the Cannon College of Arts and Sciences; the
Levine College of Health Sciences; the Byrum School of Business; and the College of Professional
Studies, which includes the Thayer School of Education and the School of Sport Sciences. The
University’s motto is “Faith, Knowledge, Service.” Learn more at www.wingate.edu.

FLSA Classification: Exempt, 9-month position

Wingate University’s School of Pharmacy seeks a candidate with strong interest and ability in
graduate and professional program teaching for a full-time, security-track position as an Assistant or
Associate Professor with a focus on healthcare research design and data analysis, healthcare
administration, medical economics, and general public health, and the US healthcare system.
Evidence of scholarly potential is also preferred. Recent graduates and ABD applicants are
encouraged to apply. The successful candidate will demonstrate the ability to balance excellence in
teaching, collaborative research, and service with other responsibilities. Service responsibilities will
include research design and analysis peer- mentoring, student mentoring, and committee service
under Wingate University’s governance structure.

The start date is January 1, 2021, but it may be negotiable. Minimum qualifications include an earned
doctorate and a record of scholarly inquiry. Teaching experience is preferred. Salary is commensurate
with experience.

Interested candidates should submit a cover letter, CV, teaching statement, and names of three
references. Please include a statement of teaching philosophy. Also include in your teaching statement
or cover letter, your experience working with student populations and pedagogical strategies to foster
student success.

The search committee will begin its formal review of candidates immediately. Send all documents

in one .pdf file to Associate Dean Lisa Dinkins Ldinkins@wingate.edu (L.Dinkins) and to
careers@wingate.edu.


http://www.wingate.edu/
mailto:l.dinkins@wingate.edu
mailto:careers@wingate.edu

EQUAL OPPORTUNITY EMPLOYER: Wingate University abides by all federal and state laws probibiting
employment discrimination solely on the basis of a person’s race, color, creed, national origin, religion, age (over 40),
sex;, marital status or physical handicap, except where a reasonable, bona fide occupational qualification exists.
Wingate University is committed to the provisions of the Americans with Disabilities Act and its amendments.
Wingate University expressly probibits any form of workplace harassment based on race, color, religion, gender, sexual
orientation, gender identity or expression, national origin, age, genetic information, disability or veteran status.



